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KEY LEARNINGS 

Today, business is delivering marginal benefit to some while systematically sucking the life out of others, 
society and the planet. Through it all – what is HR doing to counter these challenges? In the morning sessions, 

in a passionate and ground-breaking presentation, Dr Alan Watkins pulls no punches 
when he reminds us that C-suite leaders, including HR professionals have had a hand in 
creating this reality. How many HR executives have stepped forward and warned of the 
dangers? How many of us are simply towing the corporate line, continuing to 
implement ineffective people policies they have no hand in discussing or agreeing?  

Thankfully, as depressing as this picture is, it doesn’t have to be like this. We are 
entering an age of potential abundance despite all these challenges. Technological 
advance, alternative energy sources and accessibility mean that amazing things are also 
happening. To access abundance, to address planetary limits, to glory in human 
potential and live in a world of meaningful relationships, we need new ways of leading, 

thinking, being and doing. 

You will return to your organisation brimming with new ideas to influence business strategy mindful of its 
impact on people and planet, not just profit. 

After a break for lunch, we welcome to the platform, Paul Matthews, one of the world’s leading authorities on 
L&D with three best-sellers to his name. Informal Learning is one of the main 
buzz phrases around L&D, but what does it mean on a day-to-day basis? And 
where does 70:20:10 come into the picture? Paul’s ideas will help you embed 
and support Informal Learning into your organisation while delivering improved 
results. 

Paul argues that the goal of organisational learning has to be shifted away from 
the process of learning to the outputs of that learning. It’s not what boxes 
people have ticked or which tests they’ve passed, but what people can do and 
how well they can do it that counts. The aim of the game has become the 
transfer of learning into the workflow. The old tried and tested training course is no longer enough on its own. 

______________________________________________________________________________________________ 

Event timings and venue information for: Informal Learning and the Case for Revolution 
A One-day Management Conference featuring Dr Alan Watkins and Paul Matthews 
The Caledonian Club, Belgravia, London – Monday 10th February 2020 
Date: Monday 10th February 2020 
Venue: The Caledonian Club, 9A Halkin Street, Belgravia, London, SW1X 7DR (map and directions here) 
Speakers: Dr Alan Watkins and Paul Matthews 
Timings:  

• Registration, coffee and rolls: from 8.15 am 
• Conference commences: 9.15 am 
• Alan Watkins: 9.25 am 
• Lunch will be served: 12.20 pm 
• Paul Matthews: 1.40 pm 
• Conference ends: 4.30 pm 

All delegates are invited to a complimentary drinks and networking reception until 6.00 pm. 
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